3%, U.S. DEPARTMENT OF Office of

(& 2\

= / =

\\‘Z\ ) [

K J Science
SZaTES 05~

Webinar for FOA:
Isotope R&D and Production
Reaching a New Energy Sciences
Workforce (DOE IP -RENEW)

DE-FOA-0002928

1/17/2023

Dr. Ethan Balkin
(he/him/his)
Program Manager for Radioisotope R&D
Office of Isotope R&D and Production




Office of Science Statement of Commitment

The DOE Office of Science (SC) microsite on Diversity, Equity & Inclusion is posted on the
SC website.

The entirety of the statement can be found at:
https://science.osti.gov/sc-2/research-and-conduct-policies/diversity-equity-and-inclusion/

nThe DOE Office of Science (SC) is fully committed
and inclusive work, research, and funding environments that value mutual respect and

personal integrity. Effective stewardship and promotion of diverse and inclusive workplaces

that value and celebrate a diversity of people, ideas, cultures, and educational backgrounds

is foundational to delivering on the SC mission. The scientific community engaged in SC-

sponsored activities is expected to be respectful, ethical, and professional.

The DOE SC does not tolerate discrimination or harassment of any kind, including sexual

or non-sexual harassment, bullying, intimidation, violence, threats of violence, retaliation, or

other disruptive behavior in the federal workplace, including DOE field site offices, or at

national laboratories, scientific user facilities, academic institutions, other institutions that

we fund, or other |l ocations where activities that
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Webinar Goals

A Specifics of the DOE Isotope Program RENEW FOA

A Q&A/ open discussion

Isotope Program
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Reaching a New Energy Sciences Workforce (RENEW)

FY 2022 Awards: $32M across 6 Programs; 7 FY 2023 FOAs totaling $56M

Building foundations through undergraduate and graduate training opportunities for

A SC conducted outreach and

listening sessions in FY21 - models of support that and commitment to

22 on barriers to directly address barriers advance discovery and

participation in SC to participation in SC innovation by increasing the

opportunities to inform FY supported fields of diversity of individuals and

2022 FOAs research; Models will be institutions supported
evaluated
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Commitment, Encouragement, and Transparency

A DOE IP is committed to fostering the development of the next generation workforce.

A There are many scientific disciplines that are integral components to the field of
| sot ope producti on. Just because an |
capability should not eliminate them from participating in competitive R&D and
engaging in workforce development.

A While regulations prohibit discussions that might be perceived as providing a
competitive advantage, the DOE IP is happy to answer guestions regarding
nuanced language or intent in the FOA, as well as general responsiveness of an
Idea to the solicitation. Other questions will be considered and answered to the

fullest extent possible.



Getting Started

A There are multiple RENEW FOAs that were released on January 6t" as part of the
SC RENEW Initiative.
A Please ensure you are looking at FOA 2928 which has the title, Isotope R&D
and Production i Reaching a New Energy Sciences Workforce (DOE IP-

RENEW)
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N Reaching a New Energy Sciences Workforce (RENEW) aims to build foundations for Office of
@ Science (SC) research and training at institutions historically underrepresented in the SC research

portfolio. RENEW leverages SC’s unique national laboratories, user facilities, and other research
infrastructures to provide undergraduate and graduate training opportunities for students and
academic institutions not currently well represented in the U.S. science and technology (S&T)
ecosystem. The hands-on experiences gained through RENEW will open new career avenues for
participants., forming a nucleus for a future pool of talented young scientists, engineers, and
technicians with the critical skills and expertise needed for the full breadth of SC research
activities. Principal Investigators (PIs). key personnel. and students and postdocs of RENEW
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Eligibility and Teaming

A MSIs should team with either a DOE/NNSA National Lab or a UIN site (more on this later)

A 5-year awards

A Multi-institutional teams (not including the DOE IP production site), applied for as a prime
applicant with subawards, is limited to a request of no more than $1,000,000 per year.

A A single-institutional team (not including the DOE IP production site) is limited to a
request of no more than $500,000 per year.

A DOE IP FOA budgets are total funds (direct costs + indirect costs)

AMSI S must be the |l ead or fiprimeo applicant
A Who can be a subaward recipient?

A Why teaming?
A DOE/NNSA National Lab or a UIN sites can act as a resource in training, research, and
development efforts
A Affords a more enriching training experience for the students as they benefit from
mentorship from multiple scientists and begin to develop career-long relationships
A These sites have unique facilities and expertise



DOE IP Production Sites



